Goa Board of Secondary and Higher Secondary Education
A Corperate Statutory Body Constituted by an Act of the State Legislature)

Alto Betim - Goa 403521

Website: @vww.gbsh;&c.nxg . Email: goubosrdzidataone, i
® (0832) 2417593 Fax o, (0832) 2414289

GBSHSEEXAM/HSSC/SSCA009-10

CIRCULAR NO:2.8 : _ Date: 30/06/3009

Ta

The Heads of all recognized

Secondary and IIigher‘Seconda'ry Schools
under the jurisdiction of this Board.

. SirMadam,

‘Please find enclosed alomgwith ar Annexure - [ and Aunexure — 11 respectively,
Scheduie of Punishment and Penalty to the functionaries for lapses noticed during
conduet of Public: examinaiion while discharging duties/sending the information to
this Office. This shall be implemented from SSC/HSSC Examination of March 2016

The-contents of this Gircular * be brought to the notice of all concerned. The receipt

of the same may please be acknowledged.. -

(Shri D. R. Bhagat)
Secretary

Copy forwarded with compliments to:
1. All the members of the Goa Board. )
2. The Director of Education, Panaji. : C
3. All Assistant Directors of EducationDry. Education Officers, North/SouslyCenizal
Educational Zone at ?vlapusaf’Mmgaumemji.
4. The Director of 8.C.E.R.T, Porvorim, Bardez Goa.
5. All Heads of Section of this Board’s office.
6. Guard file, -
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SCHEDULE OF PUNISHMENTS

Schedule of punishments lor using unfair means during the S.8.C/H.8.8.C. Examination.

Sr.No Mature of oftence -, Punishment

Part | - Discovered by the Examiners and/or Moderators, Scrutinizers, during assessment nf
answer books.

I Making an appeal to the Examiner in the
answerbook either signed or unsizned

without revealing name or address Warning

2. (A} Writing irrelevant and/or absurd matter

in the answerbook - do -
1By Writing invocation/praver/appeal to deitics - do -
2..(C) Use ol other thadd blue. isl/Blue ball point pen

for writing the apswers - do -
20 (I Use of black (lead) pencil Yor writing answers .

other than gures. diagrams. graph and rough - - do -

work. ’

2 (EY Revealing identity by not sticking hollowcrafl
sticker . ' - do -

3. (AY Making an appeal to the Examiner revealing Cancellation of the result
both one’s nwne and address. in that subject

3. {B) Revealing the seat number on the answer book Cancellation of the result
by the candidate in a place other than specificd. i that subject

340y Revealing candidate’s wdentity in any form inone

or more pages of the main answerbook or the Cancellation of the result
supplement. in that subjeet
4. Wriling provocative or abusive or threalening Cancellation ol the resull
language in: the answerbook. and debarring upto (wo morc
Hxaminations.
5, (A} Altaching currency nofe or noles Lo the . Forfeiture of the entire
answerbook of books without any remarks. amount found in the

answerbook or books,
cancellation of the result and
debarring lor one more
examination.



e

. {B) Attaching currency notc or notes ro the Forfuiture of the entive
answerbook or books with remarks. amount found in the

’ answerbonlk or books,

canceflation of the result and

debaring upto  two  more

exantinations. :

6. Removing Barcode sticker/making stray Cancatlation of the result
mark on Barcode,

Part 1T - Discovered by the Block Supervisors, Dy. Conductors and/or Conductors or
Vigilance Committee Viembers during the Examination.

7. {A)  Bringing the calculators in any form (except Conliscation of the
where permitted in the questien papers), mini instrument which should be
computer, mobile phenes, digital diary, recorder, handed over 10 Roard.
wireless or any other.electronic gadgets in the Candidate to be warned, The
examination hall, . line for bringing the gadgets

in the examination hail shall
be Rs., 500/- for caleulators &
. Rs. 1000/~ for other gadgets.
The  offence  will  be
consideted  equivalent 1o
copying and be processcd
under malpractice cases.

7.(B)  Communicating or talking with another candidate, Immediate  expulsion  from
' the Fxamination hall afer
obtaining the say in writing
with signature, cancellation
of the result and debarring for
. o Ome wiore exammation  the
active candidate.

8. Dringing and possessing manuscripts, notes, Immediate expulsion from
netchaoks, guide-books. texthaoks. maps ctc. the Examination i1ali, sfter
in the Examination Hall during the Examination, obtaining the say in wiiting,
even il no use of any of the said material was cancelfation of the resull and
found te have been made. debarring upto two more

examinations,

kX Passing on to another candidate o slip or slips ’ immediate expulsion from
of paper of an answer book or suppicment ar : the Examination {lall, after
exchanging slips of paper, answer books or obtaining the say in writing,
supplements cancetiation of the resull and

debarring npto tiree more
cxaminations  of &l the
candidates involved.



13.(A)

13. (B)

13 ()

Dleliberate free cupying betvreen two or more

wendidates or asing any other unlir means at the
examinztion.

Smuggling into the Exaivination Faii from
outside an answer book oy books oy supplements
ot slip or siips of paper with answer writtex in
them, . :

Impersonations defectzd at the Examination and
vonfessed both by the impersonaror and the
candidate.

Imipersonation detecied at the Examingtion bt
1ot confessed vy the candidate and the
wpersenator, but proved, to the satisfacao: ol
the Board, after hiolding an inguiry. to have taken
place,

Running away [ror ibe Exaniination hal} with
the answerbook/mmning away from the exam hall
after being caught red handed for resarting (o
unfair means,

Not submirting part of answerbbok or supplement/s
and/or removing of pages.

In case the canuidate refuses to submit 2 says in
wriliag, the [act shall be noten duly by the
supervisor and another superisar.

Immediate expuision from
the Examination Hall, after
abtaining the say in writing,
cancellation of the result and
debarring upto  four more
examinalions ol all e
candidates involved.

Immediate expulsion from
the examination hall, alter
obtaining the say in writing,
cancellation of the result and
debarring upto five more
examinations.

Immediate expulsion from
the examination hail, after
attaining the say in writing,
cancellation of the result and
debarting  upte  six  morc
exarninations of the candidate
as well as the impersonator if
the latter also happens {o be 2
candidatc at the cxamination
at which the impersonation
v us celectad,

 ancollation of the resuitand
g up to eight mote

debarr,
Examinations of the
candidato as (vell as the

ins sersoaaior it the latter
also happens to be 2
candidate al the szane”
cmination at wiich ¢
impersonation was deice wed.

Sorme as 13 (A)
appiicable to the candidatc.

No compensation nf marks
(even if the cases ara detectod
during the process of
verilication).



Deliberate noa co-operatio. of a candidate with
the authorities appointed by the Buard for srooth
condutt of examination/aggrasyive behaviour!
threatening the authorities/assauting, the
authorities/damaging the propertics of the centre,

I'nmediate expuision from
the exaainetion hall,
canceflation of the result and
debarring upto five more
cxaminationg.

Part UT - Discovered after the Examination by the nifice

lmpersenation detected after the examination ard
conlessed both by the candwlate and the
impersonatni,

Impersonaiion detecled alter the examinaiion but

, not confessed by the cancidate and the impersonator,

but proved to vhe satisfaction of the Board, after
holding an inguiry to have taken ploce.

Cancellation of th = resub’ snd
debarming upto six axami-
ations of both the candidete
as well as the imperson ator,
if the latter also hapoens to be
2 candicdlate al the samz
examination at whiciy the
imgersonation was du tectec.

Cancehation ol the resu it

and debarring upto eight

more Examinations of bot h
the catdidate as welb as | ‘he
impersonalofr, il the lagow
also  Lappens to be o
candidate  at  the same
examination af which the
impersonation was detected.

Part IV -- Discovered after the declaration of the result

- Tampering with the Secondlary /Higher Secondary

$chool Certificate and/or stalement of marks of
their copies cither by himself or with the help of
others for obtaiting a job or eatrance o an
educalionsl ins:itution, alter holding an inquiry.

‘Tampering with seat number/numbers of other
candidatess and/or deliberately entering wrong
seal number/s on vne’s own answer book.

Accessing the answer bonk/s after the declarasion
of ihe result and 1Tampering with answer boolk/s.

Restorztion of the correct
original result and debarring
the candidate upto six morc
examinations.

Withdrawal of original
statement of marks issued to
the candidate and
cancellation of result and
debarring the candidate upto
six more examinalions.

Caneellation of result and
debarring upto six more
examinations.



NOTE t

NOTE 2:

NOTE 3:

inall cases of impersonation in an Examination, if the impersonator happens ta be a
brospective §.8.C/H.S.8.C, candidate. hefshe wili be debarred from appearing for the
S8.C/HSS.C. Examinatjon uplo eight more examinations as the case may be from
the <due date, at which he/she could have otherwise appeared in his/her own right.

In case of impersonation where the impersonator happens 1o be an outsider, the
School/University authorilies or the employer, as the czse may be. shafl be informed
of the affence committed by the impersonator for their information-and for an aclisn
at their end, if any. :

Il a candidate commilting a malpractice included in aty one or more clauses falling in
Part I of the schedute of punishment when 1ms away with the answer book or when

- caught red-handed for tinfair ‘neans vuns away from the examination half at ence. or

NOTE 4

refuses to give histher say in writing when asked to do 80, the block supervieor
concerned will report 1o he Dy. Conductor who will ir furn report te the Conductor
accordingly with a writen Staterment along with statement trom two students sitting
near the candidate committing the malpractice and in such case, the candidate wil! be
liable to the punishment provided in item 13(B) under which the malpractice
commilted by him/her [a)ls without fuzther inquiry.

Any other matter which is not included in the schedule of punishmant  and
contravenes to the Board's norrs/Rules/Clrevlars, action deemed fit, shall be taken in
all such cases referred o the Sub-Commiltee deciding Malpractice cases.
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SCHEDULE OF PENALTIES TO FUNGTIONARIES FOR_ERRORS

fRecommendations of ihe Sub-commiitce appointed to decide penalties to be

COMMITTED DURING. EXAMINATION

GCOMMI T tEL DRI, LaS o

tovied upon functionaries for major and

minar

mistakes that accur and are detected during pre conduct, conduct and post conduct of examination.

|'Sribo. | " Nature of Error

1.7 T Fre-conduct of Examina
! i Eunctionary resporisibie © Heat of the Institution” ‘

i1‘ Not sending required information/proforma within |
i stipulated time :
i 2. Sending incomplete information/proforma |
3 Not sending update information as and when the need \
| arises eg. transfer of Teachers, resignation of |
teachers, Teachers proceeding on fong leave or|
| matemity leave, Teachers proceeding  on leave |
____ . betweenFebruarytoApil _ e
I Mistakes detected while sending grades in School
assessment subjects :
Functionary reésponsicie - Head of the Institution ‘
1 Mistakes detected while sending grades in Schoot
assessment subjects .
7 MWistakes defectsd while sending the CE marks in
Vocational subjects for the first term, second term and
consolidated list. .

T —J_ Sevetity

T Penatty

| :
! Management be informed to take '

i necessary action against the Functionary. |
| 1

|
i

Lo o
|

A fine of Rs. 100/ to be recovered from |

i the Head of the institution |

| The above penalty is to be appiied both in |
| case of error in marks as well as delay in "
| sending marks. |
| In case the marks were submitied in ime |
| to the.Head of the Institution, then the |
' responsibility of the error shall only resl\
‘ with the Head of Institution. .



Errors detected in student’s details while filling |

. Examination form

Functionary responsible : Head of institution

Name and date of birth of candidate.
Father's, Mother's and second name.
Wrong entry in subject, subject code.

[NITYNIN

photocopies without attestation.

Mot disclosing  eligibility and/or ATKT
stipulaled time .
. Any other mistakes noticed from time to time

@ o

if the comect information is conveyed lo the Board
before genesation of seat numbers

B. For not conveying correct information in stipuiated
time
1. After generation of seal numuers and before the
commencement of public examination.
2. After commeancement of public examination.

Not submitting required photocopies or submitting .

The Institufion from where the
candidate is appearing for the exam is |
responsible for the correctness of the |
information provided by the candidate
in the exam form. |
Any correction also  should bel
conveyed to the Board in the!
stipulated fime.

Minimum fine of Rs. 100/~ for the first
mistake and thereafier for every
additional mistake @ fine of Rs. 20~ be
recovered fram  the Head of the |

Instifution i
15 days after receipt of seai numbers Rs. }
100/- per mistake, 3 weeks after receipt |
of seat numbers Rs. 200~ per mistake |

| and thereafter Rs. 200/- + Rs. 20/ per |

mistake for every subsequent day. ‘
Correction will not be effected by the |
Board unlil the relevant fines are paid ‘




i
|
|
|
|
PO PO

T Th;rg Examination
A. Paper Setting work

Mistakes found during proof reading (i e. after scrutiny

of paper on the day of examination.) of later.

1. Spelling error and,
2 Grammatical errar
Funstionary responsible

Chairman of Paper setters Panel (CPSP)

3. For setting wreng question
Functionary responsible . CPSP

4. Mistakes in answer key
Functionary responsible - CPSP

Minor

Major

fajor

Major

Spelling and grammatica! errors could be
either major or minor. Any error that stit
keeps the question. comprehensible and ;‘
hence answerable is @ minos errar. Any |
error that may resuli in change of
meaning, incomprehensibiiity and thus
renders the question ambiguous and
unanswerable is a major error

5% reduction in the total remuneration :
payable for avery error.

No remuneration to be paid for that
particular paper and Management of the
schaol to be informed to take suitable
action.

No remuneration to be paid for that
particular paper and Management of the
school to be informed to take suitable
;antion.

| No remuneration i be paid for that
particular paper and Management of the
school to be informed to taks suitable
action




Question out of syllabus

Functionary responsiblc @ GPSP

Deviatian from approved patternimarking
scheme
Functionary responsibie : P8, CPSP

Numbering error
Functionary responsible - CPSP

Wilfully borrowing the maierial published in
Guides of 'cram’ bouks
Functionary responsible | PS

Part of question not printed
If Functionary responsitle: CFSP

Printer

else if

Sealing errors in question paper envelopes
Functionary responsible - CPSP

Major.

\ Major

| Minor

i Majar '

i Major

| 5% reduction in the total remuneration

: :
i No remuneration to be paid for that,
} particuta: paper and Management of the |
I schoo! to be informed to take sun(abte\‘

o
| action. i

I‘Nc remuneration 1o be paid for that!
! particular paper and Management of the "
| school to be informed to (ke suilable,
action l‘

\

“ payable for every error
i !
INn ‘amuneration to be paid for that |
: particutar paper and Management of the

| school to be informed to take suitabie |
| action. l
|

{No remuneration to be paid for that |
‘ patlicuiar paper and Management of the

Lschool o be informed to take suitable ;
I action, I
| The matter o be placed for that particular ‘
paper before the Executive Council for|

[ suitable action required.

1
i

Ng remuneration o be paid for thal“
: parlicular paper and Management of the @
‘school to be informed to take suitable
i action,



11,

12. Any action leading to violation of secrecy during

13

£rror in translation of question paper, model
answers & marking scheme efc
Functionary responsible | Translator

Paper setting
Functionary responsible ; PS or CPSP

Any other error.
Functionary responsible | PS or CPSP

Minor

Major

Major

Minor

Majar

i As in the case of spelfing or grammatical
. errors, these errors alse are o he
: classified as munor ar major based on
eomprehensibility of the iransfation and
ambiquity that may be introduced therein.

5% reduction in the total remuneration
payable for every error

No remuneration to be paid for that
particular paper

1) The matter be placed before the Sub
Committee on malpractices appointed by
the Executive Council to fix responsibility.

2} No remuneration to be paid for that
particular paper and debarment from the
duty for a period of § years.

3} The Management of the school to be
informed to take suitable action.

5% reduction in the tolal remuneration
! payable for every error. :

1)The matter be -placed before the Sub
Committee on Malpractice appointed by
fhe Executive Council.

2)No remuneration to be paid and !
debamment from the duly for 2-5 years, 1
depending on severity of the offence. |

4




1 Practical Examination
. A. Paper Setting work

Errors commitied during paper seiting
! Functionary responsible : PS, CPSP, Translator.

B. Conductof E ination and Submission of Marks :
Mistakes committed by InternalVExternal Examiners
detected before or after declaration of result :
i 1. Error in totaling

Functionary responsible: Examiner

Errar in transferring marks

Functionary responsible: Examiner
_ Entry column of mark-list foun blank

Functionary responsible: Examiner
. Eror in entering seat number

Functionary responsicle. Examiner

~

X

S

; Delay in submission of Marks to the Board by the last
| date B
|

| Functionary responsible Head of Institution

Refer | A

10% recuction in the remuneration for

every efror.

Mo remuneration to be paid

Upto two weeks after the due date a fine
of Rs. 100/- be recovered and thereafter
a fine of Rs. 200/~ + Rs. 20/~ per day for
every subsequent day.




VI

i During cenduct of public examination
| (A) Errors by Supervisor
1} Not rectifying errors comimitted by candidate

in entering seat number, number of supplements, eto

{ i) Not taking cognizance and necessary action with
respect to missing pages of answerbook, faully
answerbook etc

i} Not reporting hollowcraft sticker not stuck by the
student on the first page of the answerbook,
suppiemeant/s.

iv) Allowing unfair means in the Examination hall

Major

Major

Major

Major

1) The matter be placed beforc the Sub
Committee appointed by the Executive
Cauncil to consider suitable action within
the parameters prescrived under the
Rules.

2} Impose fine  equivalent 1o the
remuneration payable o the Functionary.

1) The matter be placed before the Sub
Committee appointed by the Executive
Council 1o consider suitable action.

12) Impose fne equivalent to the
remuneration payable to the Funclionary.

1) The matter be placed before the Sub
Committee appointed by the Executive
Councit to consiger suitable action.

2) Impase fine equivalent to the |
remuneration payable to the Functionary.

(1) As per schedule of punishment

(2) As per The Goa Prevention of
Malpractice at University, Board and
. other specified Examinations Act, 1991

| (3) Matter lo be placed before the Sub
| Committee ‘appeinted by the Executive
| Council for suitable action.

1(4) Management of the school to be
| informed 1o take suitable action




VIl

During Assessment ;,
Errors not reportéd during  assessment
Examiners/Madearator/Chief Moderaior/Scrutinizers etc.

A. Errors by Examiner
1. Not reporting erasure of seat number

2. Not reparting discrepancies in number of supplemen

mertioned in the answar-hook and those tied (g ma
answer-book.

w

Not reparting missing pagés of main answer-books

S

. Not reporfing noticeable varation in handwriting

. Not reporting use of different colour ink

[

&. Not reporting hollow craft sticker not stuck

period by

ts

in

Minor

Mapae

Major

Major

Minor

Minor

5% reduction in the total remuneration :
pavyable for every error

No remuneration to be paid fo that

No remuneration to be paid for that:
particular paper.

1) The matter be placed before the
Maipractice Sub Committee appointed by
the Executive Council for suitable action.
2) Entire remuneration to be deducted.

5% reduction in the total remuneration
payable for every error.

1) The matter be placed- before the
Malpractice Sub Committee appointed by
the Exscutive Council for suitable action.
2} 6% reduction in the iotal remuneration
payable for every eror. L




B) Errors by Conductor/Dy. Conductor
Appoiniment of Supervisers whe are not efigible

; Institution are eligible for supervision work.

{C) Any other errors -

Candidate, Conductor, Observer, and Vigilance Committee
members etc. and ta be placed before the Sub Committee
i appointed by the Executive Councii.

To be decided on case to case basis as reported by:

Al full time Teachers Post Graduate/Graduate/Under !
Graduate ncluding PT TYeachers appointed by the !

Miner

Major

Management of the schaol {o be informed
1o take suttable action.

{1} As per the schedule of punishment

(2) As per provision of The Goa
Prevention of Malpractice at University,
Baard and other specified Examinations
Act, 1981,

|
i
!
i




P 7 Nu_t-'r_eFortln_:Ta:ﬁSJ unusual ey 'o-f_;'everai'llﬁigﬁiden{ity“
(signs. prayers, requests. seat No.. Name. attaching
currency notes ete.}

0. Other mistakes of similar or serious nature.

Not reporting similar answer given by group of
candidates.

9. Daviating from the agreed scheme of marking.

Major

Major

! Major

" Major

;. The matier be placed hefore ihe Sub |
cmmittec on Malpracticos appointed by »
i the Executive Council for suitable action !
| 2) No remuneration to be paid. i

\

‘ 1) The matter be placed before the Sub

: Committee on Malpractices appointed by R

the Executive Council for suitable action

2} No remuneration to be paid. b
|

’ 1} The matter be placéd before the

Special Committee. I
{The Special Committee shali consist of |

all  members of the Malpractice |
| Commitiee and the Converer of tie !
{ Beard of Studies of the concemed
subject.)

2) No remuneration to be paid.

i 1} To he decided on case to case basis
by the Sub Commitiee on Malpractices
appointed by the Executive Council for -
suitable action. VWherever necessary the
matter be placed before the Special
‘ Committee consisting of the Malpractice

Committee and the Convener of the
Board of Siludies of the concemed
subject,

| 2) No remuneration to be paid

3) Debarment from the duty upto two
exams depending upon the gravity of the
| mistake.




, B. Error by Moderator . i |
| :
[ 1. Not repurting wids vadation in marks ! Major ! 1) To be decided on case o case basis |

(Moderator/Chief Moderator. efc.) ‘ i by the Sub Committee on Malpractices |
‘appointed by the Exscutive Councl for
" suitable action. Wherever necessary the
matter be placed before the Special
Commitiee censisting of the Maipractice I'
| Commitlee and the Convener of the
Board of Studies of the concerned
_ subject.

2 No remunaration 1o be paid.

C. Any other grave oHfence commifted by - Maijor 1) Ta be decided on case to case basis
E Associate-£: iner!Senior by the Sub Committee on Malpractices
Examiner/Moderator/Associate Moderator/Senior i appointed by the Executive Council for
Moderatar/Chief-ModeratorfScrutinizer suitable action Wherever necessary the

matter be placed before the Special)
. Gommittee consisting of the Malpractice
Committee and the Convener of the
Board of Studies of the concernsd
subject.

2} No remuneration to be paid.

i 3} Debarment from the duty upto two
. ! exarms depending upen the gravity of the
- mistake.




VI,

Teachers not reporting for Board's confidential work
viz :

1. Paper-setting

2. Intemal/External Examiners for practical

© 3. Assessment

4. Supervision

5. Any other Board’s confidential work

If the person respensibie for dereliction of the duty is ©

Teacher:
(No vakd reason to refuse the work as per the norms laid
down by the Board)

Head of Institution : .
i {Does not relieve the Teacher for the Board duty without
| vatid reason as per the noms laid down by the Board)

Majar

1) As per provision of The Goa
Prevention of Malpractice al University,
Board and other specified Examinations
: Act, 1991

suitabfe action
3) Management be informed fo take
suitable acfion against the Functionary.

1) To refer to the Sub Committee
appointed by the Executive Council on
Malpractices, for suitable action.

2) Management be informed to take
suitable action against the Functionary.

12} To refer v ihe Sub Committee |
appoeinted by the Executive Council for®




X,

After declaration of results/Verification process:
| 1. Part of answers not assessed.

3

. Totaling Mistakes

3. Transterring mistakes.

4. Correct answers marked wrong.

5. Question assessed but not allotted marks.

Majos

Major

- Major

Major

1} To be decided on case fo case basis
by the Sub Committee on Malpractices
appointed by the Executive Council for
suitable action. Wherever necessary the

Committee consisting of the Malpractice

Committee and the Convener of - the
Board of Siudies of the concerned
subject,

2) No remuneration to be paid in that
particular paper.

3) Warning be issued (o the Functionary
through the Management

1) No remuneration to be paid in that
particular paper.

2) Warning be issued to the Functionary
through the Management

1) No remuneration to be paid in that
particular paper.

2) Warning be issued to the Functionary
thraugh the Management

1) No remureration to be paid in that
particular paper,

2) Warning be issued to the Functionary
through the Management

‘1) No remuneration to be paid in that
;‘ particular paper.

Z) Warning be issued to the Functionary
| through the Management

matter be placed before the Special |




9. Notusing proper reterences like
! found cancefled, ot for assessment at relsvant plages.

- COI‘I,.) {8 answer not Issessed

7. Examiners aliotting marks beyond margin

i & Drawing colimns between answers for allotting marks.

10. If some unauthorized alterations are detecled in the
answer-took.

11. After Verification:
Change in marks but no change in final Resuit

Change in marks and change in final result

triangle, encircling and !

Minor

Major

I Major

|
’ Major

—_l

; through the Management

"No remuneralion  t pe pai and |
debarment from the duty for bwa exams.
i
Deduct 5% of the remuneration payable |
in respect of the concerned paper.

Dediict 5% of the remuneration payable
in respect of the concemed paper. |

Deduct 5% of the remuneration payab\e ‘

in respect of the concered paper ‘
|

1 1) To be decided on case to case basis

by the Sub Committee on Malpractices
appointed by the Executive Cauncil fm!
* suilable action. Wherever necessary the |
matier be placed befare the Special
Committee consisting of the Malpractice
Commiittee and the Convener of the
Board of Studies of the concemed !

| subject
I 2) No remuneration to be paid.
3) in addition, impose penalty as per |

\Schedule of Punishment and as per.
| Prevention of Malpractice Act 1891, i
,4) Management of the School to be|
informed to take suitable action. !

f

{ 1) No remuneration to be paid.
| 2} Waming be issued to the Functionary |
|through the Management

‘l) No remuneration to be paid ’
2) Warning be issued to the Functionary I



|
P

12. Any otherimiscellansous discrepancy noticed
time to time:

Functionaries responsible ;
Examiner, Moderator, Chief Moderator, Scrutinzer

frorn ‘

Major

Minor

-1 No remuneration to be paig !

! 2} Warning be issued to the Functionary |

: through the Management.

! 1} 5% reductian in the total remuneration |

! payable for every error. '
| 2} Warning be issued to the Functionary

i through the Management.

|

|

|

i

: The above penalties are to be applied '

| to the Examiner. Ini case the error has
gone undetected afier moderation and

|

.scrutiny of the answer-book/Marks

" sheet by other functionaries the same
: penalties shall aiso be applied to the

| other functionaries responsible.




NB.:

1) The column * Severity” Major means CHANGE N FINAL RESULT and Mirior means NO CHANGE iN FINAL
RESULT.
2) The Board should ensure that two waeks clear notice is given to the Institutions to provide data, information,

grades, etc.
3) All Malpractice cases entailing major or minor punishments covered in the above Scheduie of Punichments
will be referred to (i} the Sub C i on Mal i constituted by the Executive Council or {ii) the

Special Committes mentinnad ahovs in the Scheduls of Punishments, as the case may be,
4} The receipt issired by the Board for collesting fine from the Functionaries should. ciearly indicate that the
amount colfected is towards the fine imposed by the Board upon the Functionary.
§) i) Forlapses in paper.setting work the cases shall be invariably referred o the Special Committee mentioned
above. B .
i} For lapses in paper setting work the concerned paper setters should be called to depose before the
appropriate Special Committee mentioned ahave. . H
iii) I any Funeti: y is found indulging in the same or simi ar- lag fmalpr then in addition o being
subjected to the appropriate punishment as per this Schedule of Punishment andior the Goa Prevention
of Maipractice at University, Board and other specified Examinations Act, 1991, then the Management of
the Educational Institution in which the Functicnary is working shall be informed and requested to take
discipiinary action against the Functionary. .




